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ABSTRACT

Management and the attitude of elementary teachers. The research method was
descriptive-correlational. The statistical population consisted of all elementary
teachers in Kerman during the academic year 2022-2023 (245 teachers), and the
sample included 150 teachers selected by simple random sampling based on
Cochran’s formula. Data were collected through field-library methods using
standardized questionnaires: Human Resource Improvement Questionnaire (Velba
& Jansen, 2010), Knowledge Acquisition and Sharing in Organizations
Questionnaire (Bennett, 1999), and Employee Job and Organizational Attitude
Questionnaire (Azimi et al., 2011). Data analysis was performed using SPSS with
descriptive statistics and Pearson correlation coefficient. The findings revealed
significant positive relationships between human resource improvement
components, including motivation, job satisfaction, and creativity, and teachers’
knowledge management and attitudes. Consequently, human resource improvement
can facilitate knowledge collection and sharing, enhance positive attitudes, and
create innovative environments for teaching and learning future generations.
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