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EXTENDEDABSTRACT

Introduction

Knowledge-based companies, as the main drivers of innovation, economic growth and
added value creation, play a decisive role in the development of societies (Kapotzis, 2024).
By focusing on emerging technologies and utilizing creative ideas, these organizations not
only contribute to job creation and enhance national competitiveness, but also demonstrate
high agility and flexibility in conditions of environmental uncertainty. However, the
emerging nature of these companies, their small scale and limited human and financial
resources, which have been repeatedly mentioned in various studies, have presented them
with numerous challenges in the areas of organizational culture and effectiveness. A weak
organizational culture can lead to reduced team collaboration, decreased employee
motivation, increased internal conflicts and even failure to achieve organizational goals. On
the other hand, low effectiveness threatens the ability of these companies to achieve
sustainable goals and compete in dynamic markets (Boschgens, 2021).

Organizational culture, as a set of shared values, beliefs, and norms that shape the path of
employee behavior and decision-making (Shayne, 2010; Cameron and Quinn, 2011), forms
the foundation of organizational behavior, decision-making, and performance. This concept
is doubly important in knowledge-based companies, which are often composed of young,
dynamic, and diverse teams. Organizational culture not only affects the way in which intra-
organizational interactions occur, but also determines the organization's strategic direction
and ability to innovate and adapt to environmental changes. Research shows that different
types of organizational cultures have different effects on the performance and effectiveness
of companies and economic and organizational institutions. For example, group and
innovative organizational cultures that emphasize collaboration, creativity, and continuous
learning have the greatest positive impact on the performance of economic-administrative
institutions and enterprises; In contrast, market or hierarchical cultures that focus on
competition or excessive control may have negative or weaker effects on organizational
performance (Hartnell et al., 2011). In this regard, strengthening a culture that promotes
values such as trust, commitment, and collaboration is crucial for the success and
effectiveness of knowledge-based start-ups. Despite the high potential of coaching, and
especially team building in institutions, a recent literature review (Grant, 2017; Farahani,
1400) shows that most of the research conducted in this area has focused on large and
established organizations and has less addressed the specific context of knowledge-based
and start-ups. This is while the dynamic nature, resource constraints, and the need for rapid
learning in these companies require that mechanisms such as team building be examined
more carefully. Especially in the context of Iran and in provinces such as Kurdistan, where
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knowledge-based companies are growing and developing, examining the effect of coaching-
based team building on organizational culture and effectiveness can provide valuable
findings for managers, policymakers, and activists in this field. In Iran, it is only in recent
years that the importance and role of team building and coaching in general in facilitating
and strengthening organizational processes and bureaucratic and associational relations has
been emphasized, and today it is mentioned as an important issue and factor in strengthening
organizational effectiveness. In Kurdistan, however, this issue still does not have a special
place in analyses and research as it should, and there is not much focus on it.

Team building, by strengthening interactions and synergies between members, can help
transform and diversify the organizational culture and performance of various companies
and institutions. This is particularly important in start-up knowledge-based companies that
often work with small, multidisciplinary teams. Accordingly, this study aimed to explain the
effect of team building as a subset of coaching on organizational culture and effectiveness in
knowledge-based companies in Kurdistan and to examine the mediating role of team
building. The main research question is: How does team building affect the organizational
culture and effectiveness of these companies and what is the role of team building in these
relationships?

Mothodology

This study was designed and implemented with a qualitative approach based on the
grounded theory method. The statistical population of the study included experts and elites
in the fields of management, human resources, and knowledge-based businesses in
Kurdistan Province. These individuals were selected based on criteria such as at least five
years of management experience in knowledge-based companies, a history of relevant
research activity, or a prominent executive role in this field to ensure that their perspectives
were based on in-depth knowledge and practical experiences. Sampling was purposive and
non-probability and continued until theoretical saturation was achieved, at which point new
data did not add new information. Finally, 12 in-depth interviews were conducted with these
experts, which was determined to be sufficient depth and data saturation based on qualitative
methodological standards (such as those proposed by Creswell, 2013).

The main data collection tool was in-depth semi-structured interviews. Data analysis was
conducted according to Strauss and Corbin's (1998) three-step process: in the open coding
stage, the interview transcripts were reviewed line by line and primary key concepts (such as
"job commitment" or “organizational learning™) were extracted; in the axial coding stage,
the relationships between these concepts were identified and grouped into main categories
(such as causal, contextual, and intervening conditions); and in the selective coding stage,
the central phenomenon (“teambuilding as a basis for sustainable transformation through
culture™) was determined and a paradigmatic model of the relationships between the
categories was drawn. To ensure the validity and reliability of the findings, several strategies
were adopted: internal validity was strengthened through data triangulation (by comparing
interviews and literature) and peer review (review of coding by a second researcher);
reliability was ensured by careful documentation of the process (such as recording initial
codes and changes); and transferability was provided through a rich description of the
research context (start-up knowledge-based companies in Kurdistan). Also, researcher
reflexivity (recording assumptions and their impact on the analysis) was applied to reduce
bias.

Fingdings
This section presents the results of the findings extracted from interviews with experts,
including managers and specialists in this field, on the subject of team building,
organizational culture, and effectiveness in start-up knowledge-based companies. The
analysis of this situation is based on the analysis of field data collected based on the
provisions of grounded theory. Thematic analysis of the collected data led to the extraction
of 20 primary categories, 9 secondary categories, and one core category. Analysis of the data
obtained from interviews with 12 managers and experts of start-up knowledge-based
companies in Sanandaj showed that team building coaching is not simply an educational
intervention, but a transformative process that leads to the improvement of organizational
effectiveness by changing and redefining organizational culture. In other words, the central
category of the research was identified as “Team Building as the Basis of Sustainable
Transformation in Knowledge-Based Companies through Culture”.
Central Phenomenon: Team Building as the Basis of Sustainable Transformation in
Knowledge-Based Companies through Culture

The analysis of interview data showed that “team building” in new knowledge-based
companies acts not simply as an educational intervention or a tool for improving individual
skills, but as a central and comprehensive phenomenon that links other categories in the
data-based theory model. This central category encompasses the idea that team building



provides the necessary context for enhancing organizational effectiveness by shaping shared
organizational values, norms, and beliefs. Based on the findings, team building can function
at three levels: the individual level, by strengthening communication skills and self-
awareness; the group level, by increasing synergy, empathy, and social learning; and the
organizational level, by institutionalizing new cultural values and creating sustainability in
organizational behavior. From this perspective, team building, in the eyes of the
interviewees, is a pivotal phenomenon, a connecting link between organizational culture
strategies and organizational effectiveness outcomes.

Discussion and Conclusion

The purpose of this study was to identify, discover, and analyze the relationships between
team building as one of the main components of the coaching process in organizations and
institutions on organizational culture and, through it, on effectiveness in new knowledge-
based companies in Kurdistan Province. The findings indicate the pivotal role of team
building as a transformative process in redefining organizational culture and enhancing
organizational effectiveness in knowledge-based companies. The central theme of the
research, “Team Building as the Basis of Sustainable Transformation Through Culture,”
emphasizes that coaching leads to the sustainability and growth of knowledge-based start-
ups by changing shared organizational values, beliefs, and norms. The findings of this study
showed that team building within the scope of coaching, beyond a training or personal
development tool, acts as a transformative process that enhances the effectiveness of
knowledge-based start-ups by redefining organizational culture. The findings of the present
study, based on the opinions and themes extracted from the interviews, show that team
building, by strengthening the dimensions of organizational culture (such as trust,
commitment, and learning), can lead to increased effectiveness in knowledge-based
companies, especially new and emerging types, as previously stated by Grant (2017) and
Theobaum et al. (2014) by stating that "team building is a mechanism for promoting human
and social capital.

KEYWORDS
Organizational Culture, Coaching, Team Building, Effectiveness, Knowledge-
Based.

0) Copyright © 2025 The Authors. Published by Payame Noor University.
This is an open access article under the CC BY (http://creativecommons.org/licenses/by/4.0/)..

https://ipom.journals.pnu.ac.ir/


http://creativecommons.org/licenses/by/4.0/
https://ipom.journals.pnu.ac.ir/

e doldad
H9° SO W o g

(=) VY = = ol = ojleds = Jlw

E-ISSN: 2538-600X

P-ISSN: 2322-522X

« ud9 R dlio»

b Oli iild S i 13 (e §1 9 (Sloiea B » (Silupsd 51

F Sl Sodn crﬁb Loy * o O g &yl ool 3T

2SS

13y 5 Gagly Sme sloygize it pliapih S b ol (1B) 5 GiEn Gle
Olyed (ilops e d2lge (iS50l 5 SlojlucSin g dinejyd (goaste lapille b (golaid]
Lol oS yd ol 3)Sdas dgus 9 (SlojlocSin b Cusli 3 wies (i85 Sl o clamngs 2S5y o
Ohiris S )8 55 sl g oilucKingd p sihups o iRs ool Ban S
2 S ullae g 58 Jold (6 ll dxols sl 005 plol (695 3358 by, b adlllae (ol
dog dlas Y ciadin (S aisel by | edliul b a5 5 lws S Lg gl glacs s
390 (95) Ogmde Jlos gy (elelp alas jl Jols (slaodls 035 plosl rae aidl lisle
sladidlie ol b (Gilops &5 amde ol Glagh bl a5 8 s g 4ps
0355 Gl (o ()lSan 390 4 ()8 iy g balud (lidailg e pla SlojlucSin,d
ISl baslas Jlos jl (o3 gbabl, a8 o S8 S e kS )] g QUK
OB sgk g Sl 039 (51K g slaiel pglie (6 Sob (Sba )l Cogl ln ilops Cuonl
oot 3 ol S 690 ¢ G G 1 (Slejl ol g5y o some 53 (Sl
b laly) ool 53 Gilonss (obe G5 0ad gl (ogpie Juo hbioe W) (S meenad S9ntc 9
loasby 5> (iluns 3l pleol b e )b (ol lpde & WS oo Sty @ls A5 (oo dter
98 Mgy bl (l il Cans Slojl 03y 5 (ol @ Wl (Sl e A
Ity hb Glojlusind sloadie 5 3850 L) ilopsd sloasky by Gl il slaglejl

39 ol ilojls (slatin]yb 5 (gt ot il b a8

SIS ol
lets g3 ¢ gt 31 e sl oSS e gile sl Kin b

il (9> e 09)5 (558 gl )
ceo Mol 3131 olEtsls (i 51y ¢ Slusl wlio
Ol g i

3l3T oKl cgaiiw dnlg wu o 09,3 lutils ¥
Ol gdiia (oMl

oKl @i A>|9 ()LJ 9 L:"L) 05; ‘)L_{.)L'.'.ul Y
2Ol i ¢ oMl ol

s o9 pli oSl «plidnals 09,8 liul ¥

oyl

o 5095 1) hann Dl 95
ahmadi.kumars@gmail.com :a.LL|,

5" JRY &b
1edl)d o)l

1l ol 4y sl

B XVON L IESP D AIJOIN P RVeN AN B2
SlojlucSinyd il 3 G (VF4F) gl
aleo g ol b geSys o syl g
i (oot o 13 sl sl e

ol g5 o oKl lis ol 36 VEF © ol o S5 4y Blaie citns ol Lil g ()

sl jlome 5 093l )3 gydte bl Cole) b g lio & grmis il by (] 51 ()l o0litl £55 o g o ptitto 5 (S b dlis )
Creative Commons Attribution-NonCommercial 4.0 International license (http://creativecommons.org/licenses/by/4.0/).

https://ipom.journals.pnu.ac.ir/


https://portal.issn.org/resource/ISSN/2322-522X
https://portal.issn.org/resource/ISSN/2322-522X
mailto:ahmadi.kumars@gmail.com
http://creativecommons.org/licenses/by/4.0/
https://ipom.journals.pnu.ac.ir/
https://orcid.org/0000-0001-6025-684X
https://orcid.org/0000-0003-4874-8993
https://orcid.org/0000-0003-2104-5673

v b5 bl loes b o isa il g SlojluSin sy ilops Fl a0 e g (san]

W3S ke a5l Gl ST Ly o8 (el
Sloile 38das gl b e Ol cunl (Ses
Casb dily gl 3 Y)Y 2 ))lSem g J5)la) sl azsls
@ ) ) g e aleisl i (ol )l &5 (i3
by olioih (lacsys pisul 5 cudbge lp WS
Gl Sl

5 Ogusd) i Sl iaghy 3 &S (Slojle (i ]
Sle Ol (V) (595 9 090l VA0 e
(oo D9 oo b alojle Il Cudbge sl o0lS
2 b sy Jo @glage ;) b 85 cusl Gama
el Gl (Les,d wle (lalyly slalao
Gl g bis plie 6xL » gl 2Uly Jeli
ShEwsd 5 (S mreudl CudsS dgut el (slaslixiul
(VARD dydin 5 (ygmid) Sl Hlly ()90 500 4

pie Lol ) 53,8 515 s 4 el il slacS
Lojls o5k Slyds a4 @ (2555wl 4l 5 Y Cualad
SloilocSin g lojen joba wilgy & wtus 2639,
)] oo G > i W@l 1y Lisu 3l g 00,8 Cusdi |
2 ol by eyl ofga g ool slocS s b
o 3 ol sl 2 45T g SlojlucSin g ) 36,0 5 g
ol gy 0di] g IS e (syglyp Sle (63)lge
by oot SocS i 5 (4lab iz 095 Lo 5 et
Silops laailp Byl I (See dog Cnyiae @ Nlg o
Pl 9 o ABld SiizsS Aal 8 dcgadmo ) (lgica &
e Olgisd SisS G b 5 sileps S Jopnd
oS s g laglojls 3,Ses  jpmedang o ol 0,8
5 P P (hlSen 5 plgt) cul w8 15 45T )5
(YR ) Ko

st slaghy) Wy (SiasS e Siloes
loJodlgios Sl L Gl Js) & oo g G506l
5 Cahcdsiue By Wt e
e g plgs) 2y 4 s 5 2 (gjlesiallys
@dply Sagien I GxSone b 3%, l (VY
S8 o3l @ gyl Wl iged 5 onjle 3555k
Glanl 4y 5 158 S |y 365 05illy sla sty b 48 o
b 28 loo)lee kit Silopss Nigd 5Suap Slojle
S oloiel s ola )l Cogli b 4l cand oo )]
SaS 053l g bigy (i b (6,5 S & epglie 650k
L Sl e SizsS by 5 plelacl sblaee > S (o

5. Hartnell et al

A0R0
aoje p dex oy e shacye eyl ke
9 b <) glis (S le Laily) o (soladl Sl
5 oMk (Jiem Jpo b o cwl dielas (Suer
03938l L 3l ol ol ool » g slasygld b
Sleeds ol il ges s (YVY Qolsd) cul s
03939l 05 35 g oolasdl W) s gl (ol slaglptin
TS g le) 425 on Lol galy dmngi 5 0AS sl o2
9 0rby syl » 3yes b laglojle cul (VY
k)l g bl 4 e wbM laos] I 6550
Coprbad pie Lylpd ) 4l iS00 S8 (Lo R,
iy oo Ui 39 VL (g plbllasil 5 (Sl ae
5 gl Sas8 Lol dacS )b cul )by Cumlo (Jb ol b
oyl 35 ciliee ldlla 3 4 Jlo 5 sl bio Cydgioea
slojes 0 1y (eoasie sl il unl 48 )8 6Ll 350
o ool b oty sl s SlejlecSingg
Sl o gfSen ol & Wl e Cnd SlojluSin b
B > SS9 (9> Slo)ls Gl (LSS 035
U5 ol (il R0 o 98 omie Slojle Shaal
2 coldy gl dlal 4 sbcws dp 1) beS s oyl

(Vo Ve S 5 (1598) 8 oo dated by )3l
9 Lygl da bl 5l slasgeome Glgisas ( SlojlocSin 8
b OB xS meana 5 )8y oo o Syidie slajlxin
5 b (YO) 05 9 9 pald Y- Tli) and e JSU3
S 1) Slejle s Sdes 5 b pSmread da)ld; ol
el & pliaiil Gaes b ) psrde cnl a3 e
el Glload JSE5 gaie 5 Ly ol laes
0925 3 Liia SlojluSingg cul e plaizgd
sricar Sk oS Bt Slileggy ©Mls
b ol 5 wply ol olojle @bls 5 Suplal
o amd oo bt gl NS (o (e 1) e Ol
3,8des y olite sl Slojle slacKin,d dilise glyl
sl Gljle 5 olaBl Sluwe § S b oisu il
alsly 5 (29)5 Slojle GSin b oSl alox 5l )13 o
W)l wST pylie (6pl 5 B (ylSen p &S
ool g Slasse 3,8les p 1) Cuto b it
Lol S o blia ,o 5y bk solas]

1. Schwab

2. Marchewka

3. Schein

4. Cameron & Quinn



AU LSS ol (2503l SlojlucSind 9552 Sikons

S5 85 e
i1 i
9 Byl i)l Gl lasgeme lgisar (SlojluSin b
ooyl ) Gy S oyt S e ()8 (slagSl
8y ey ale Lia SlojlucSin s cusl lojl
Sl G ol olgiea b oyl walp S,
Blal b (60,8 Glal gilugwen ((xex Cosr a0 IS
OB 9 091808) WS (o Jos (eloizl ailop ()] 5 Slojles
2 oje opl Gliee o o Saie by (glojlucSin g (V)
o1d (SUlos 5 (Syme (ogiie Sl L g Cilisie pludl § ¢l
oo | (S g cpld Bl odawdw Jdo
5 logias S o e 4 dw |y lejlucSin b dag
Gy 48 o) AT pls il Bres g oBTogs b & ool ol S
logyie) Gros gdaw jl 0l (il S 5 Sinyd o
b dly o b g ol 3 Gt 8 T (ool
P K 8 WSH L g lejle isul 9 Siayd
pefins Sl Slojls 05 5 sl @ Shos o l3dlen
ol 035 day ) olul 5 gl o Sles  Sim
WS (oo (Byme (ol d Jlog B 3 ) (SlojluncSin b g
i slasl oyl b/ ()83l g 8 ) Uko ¢ 6 piu 3Ll e ygala
sl Sha b WIS Sl QIS 0yejy; (slajls,
2785 Sl S oo ol b Slojlo 653k 9y Cu e
oty 5 5L kel b olaglesle &5 wlols oLt 5
5 Opmd) S5 (s gisul g 2,Slee Vgena (iguid
(V220 dyie

V0) 090l 9 omsS By slagty)) Jae
Dgdoe gald (ol ke SlojluSin
Sin b g )Sen 9w olaiel (e (2g)S Sin b
Gl Sinp tgpipblldl o B e wlygly
ol 2 (e (ol pedlud S g bt g oy p (e
ke ol ole ofly e ool bl p JS
» objle oly g cul Slejle goby I padls (Sinb
a8 Caol 03y lis laiss (amd o i |y lasee b slas]
Sasly p Cuto Bl b dlly g mgS Simp
Sen g Jyla) Sl Slejle asoil 5 6 pS0k
oS oS (Yo)e) sudle S o] pogMe (Vo))

9 (Vere 0kl g (o0d) oddimesd 395 (5550 4 las S
39 Sl ol paSS L QU (99y0 My 52 5y
Oleibo b GUSHI blijl g (St «g5lisuedgs cosd (e
sebds (B3 slal cpl (VAR pd 5 (b)) 87 cagii
Stat (i3l (13l g (SlajlocSin,d 290 b waibians
Rl 3,80 laily) S b (gilwpesd ol yogMe 5l
il S el SO ()] 5 QLS 05l
e ol ) WS (e Cugl GpSedda b 1) Slojle
o sbael o (Salea y oliler 8 L (ilops
3Slas dgup a5 g )8 glaes Sl jludie;
Py Glojlw (IS

P il g g SizsS Vb ety 92 L
o amy o ol (VoY wdl§) i) clodl jepe cluwsho
slapleils 2 oje> nl )3 01 ploxl by ingly sdas i
0P dej 4 jieS g o3 Syele odd Cul 9 S)i
& cul b g ol sladlyy be g ol il glbeS b
ol 2 @ b Dyg s g e slacadgions by Coale
B silwps Wle olapiilKe a5 1S o Cloul dacs yi
29 Al e > ohgt S LB (gwip 309 s
Jbo o hipils S b o rliesS ale olali
2 Kz p (o Silans Sl (gwpp s dangi g 05
Sy ey sadl Sy o izuyl g SlojlwKin,
Wl 2 2yl ealid ojs> () (Vb 5 Sl (e
9 Sileps A8 5 Sl p & Cul 31 ol > ks
5 Slojle sl Cogh g Jrwd 1 SizgS Ky
cgieds ooyl § 33,50 48T ezl 5 Sl Sy Sl
b ol J el sl gl 0 wpe Jole g ggoge
2B ol wl aSSla join whe cnl bl lisd S )3 2298 o0
2050529 oy iz 5505 5 05 Ity o oo o

Cogll b sl b o)l3l Sty &Sl 5 59y 2 &
S50 9 JpS 4 Sy dasl ol 9 OMels
SaS ilizeo Sl g 1Sy Slojles 3,Sles 5 Sinp
b el o8 by gl il (SlacS b )3 ohges ggd9e cnl S
@Yl Cuenl Sl S o ) glidyrn 5 SoS Glaes
Ao Gaa b Glaghy ool bl cpl ol oy
g ShileSiap p Siad degeon) olyca ilues
OEB ey g QLS ) il SaeS S ) syl
] (pl 3> Lol sy ol 0ad plodil (65l (0kio

1. Deci & Ryan.



¥ Lo ol loes b o isa il g SlojlucSin sy ilops F a0 Ka g (san]

Ol eS8 e (18 clacglys Ll>s
el (ol sl 425 illae 535 o w15 e 5
Py e IS5 1) G 68 clagsll 5 b )l
ol ) 9 ppy) Sew (xS prenad HELe p d
(V) o 5 nbla) 15,038 o 1 lojlr i

G slanngs 2509y So plyied Sia S g Sl
o Slojlo anwgi (sboals )3 (pe )lpl Byo
x5l ks g (VAY) Jos (VLS5 S0l Jue
ol B p Sha s o)l (9 (K jgut clo]
Jos @SB3 9 (25 xSl S e iy,
5 @32 sburaly Ghon slr by 625 5 S
S a b oluly (Y-¥+ «il,8) amd e 41yl ilojl
(bl s a5l VLS ) 53 650k (VAAY)
Bd Sinss i ol Jlb gefl 5 silupsin
Sx5b Sanp sk pl g WS (o0 Cosi ) 432 (ren
5 2955k wodalie Loy o jlnleioe Casis 1) (Slojl
Sl (nl oadong 3l 9o )8y st 4 oie (53lugS]
5 Slejle slagbi)l il gy carge SizsS Cozl
Do o OUSHE 5 plpte le bl b 5,5 sl
sly Lad bl g peitee 3)935b (S eml 8 b Sz oS
5 Sphidsiue olaiel wtle by )l (sloizl xSk
olej sayeds Ko w9y (pen Sl jluoe e 1)
o 55,1 et 4 Ay w3 oo )] 1) (93,8 (slocs los LS
2 09l Dede e (K2 (dm) Syide slajl g
9 oMb @iy Syhy SIS lp i SiasS
sl lai 25l o wald o > sl Mol i3l
(Yoo P 8okl 5 (Saudsliss) 29,5 (il 9 (o8 G2
S o g g dlatel o Sdlod ¢(gjlups &S Xpd o oyl
WS (o0 Cogls Lasl e 2,

il Gl (YIV) Toguile 5 by Joo 5
oleibe plgs pialjal g «io)San Sim)d» (¢S JSb g
56 (1850) VoS Juw ol jbody 358 s0 dlis o >
gl spSISS ol o & S asT
4 Blgi e Sz g S (o0 ygee 3Mos 5 (gilubrin
38T S8 o5 (K8 plomas] 3Bl g Jolye () @ pus
38 &l (lojl (ol 1 (VN) VSlo g o)l oSS

7.Bandura
8. Kozlowski & llgen
9. Wilson & Johnson

10. Tuckman Model
11. Richards &Marc

5 bo g 3 (6ySol b5 slal L |, Simyp &S
S9) 2 SBE e hrgh ) gl 28 Jlod Slejle
ol dxy i 9iS Bl i o IBM e, oSS
S s > D908 (Bpme laglojl 3 Simjd <l
(Slojlo Jld) 5 Copde bjo> 5 glaly o slaly slaay s
Iy S yd diwdle ol tiwdle )5 Slojlucin s & las
b oo S slas! a8 Wby o €pd mox (55y400,»
(ohlSed g ddl) djlw o plee 1,0 1Ty glojle
Snt D gy Kb gl o) emassly Lolul (Ye)-
2308y s (555 Glais S e oS cul Lo
W) o gudgi |y b ylosl
b 05l dx B amd e i dms oy yab alols
A @5 Db abpd pljle  ©)8
5 Mzl 4 53l s ol ,Sky da ol ¥ S aen
Ser g )by Jlie 3 )l pbxl 5 (65 prenad
Bamd ks de ol TS5 il 9> (Sibye cca] og,S
5 Cubge ) syl p glojle b sl 48T e
Gl i)l b oawlis o (abp sSng o) o Sles
ol (405 claKingd 3) 5)lSad 5 S5 CusS bl po
il see Bamd L5 dsy ) kel pas j) Gl
sl reladl g opee glacundse Sl sy gln o8
G55 4 s ol Posanliss > Saentl (xS
Sl 5 bl g )l o)lal san] g loj 4 Cond Asals
U danols (slacl a5 sms o ol _\:: o T b yniegs
b gad gbod 5 b bl slo) 3kl e 4>
i daely oSl (Sia s slabyl ) UL LSS
@l BLIL amdle Jlojlecia s 4l ggecme )
Wb (Simp clboels dwlie 5 calys gly b
By (Ko Capde big> bgiagh p (2liw
a,las cpl cwl allS Sl ple copie g Slojle
op 2 e pyiyine g piEly I S plizes
Cowce bloile Lisudl 5 0 Sles 5 Kayd gl
(S preacs  (Sinyd slacgles Sy bl oyl 20d 0
olio s 9 il oo (Sea |y ()5 Ll 5 g py S

. Power Distance Index

. Individualism vs. Collectivism

. Masculinity vs. Femininity

. Uncertainty Avoidance

. Long-Term vs. Short-Term Orientation
. Indulgence vs. Restraint
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Figure 1. Research Paradigm Model
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