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The aim of the present study was to identify the effect of organizational
intelligence on the political ethics of employees at Payame Noor University in
West Azerbaijan Province. This applied research employed a descriptive-
correlational method. The statistical population comprised all employees
working at the university centers in the province (Urmia, Miandoab, and
Nagadeh centers), from which 120 participants were selected using cluster
random sampling and the Cochran formula. Data were collected using the
standard Organizational Intelligence Questionnaire (Albrecht, 2002) and
Political Ethics Questionnaire (Kaduzier, 2002). The data were analyzed using
structural equation modeling with SPSS 27 and SmartPLS in two sections:
descriptive analysis and inferential analysis. The findings of structural equation
modeling showed that organizational intelligence, as a higher-order construct,
had a positive, direct, and highly significant effect on employees’ political ethics
(path coefficient = 0.814; T-statistic = 36.129). Multiple regression analysis also
showed that among the seven components, “strategic vision” (Beta = 0.34),
“knowledge application” (Beta = 0.25), “strategic vision” (Beta = 0.21), and
“morale” (Beta = 0.19) were identified as significant and independent predictors
of political ethics. The model fit indices also indicated a good fit between the
model and the empirical data (SRMR = 0.076; NFI = 0.931). The findings can
guide university managers in designing human resource development policies
based on organizational cohesion, knowledge management, strengthening
collective morale, and developing a shared vision.
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1) Introduction: The political ethics of employees is a fundamental component of the health
and efficiency of public organizations, significantly influencing their performance. This
concept encompasses the ethical principles guiding behavior in situations related to power and
decision-making. In public organizations, a weak ethical system leads to reduced public trust
and imposes hidden costs. Conversely, organizational intelligence—as a capacity for
knowledge acquisition, learning, and intelligent decision-making—plays an effective role in
navigating complex environments. This concept extends beyond individual abilities to the
collective capacity of an organization for information interpretation and coordinated action. In
the university environment, as a producer of knowledge and provider of public services,
political ethics and organizational intelligence are of doubled importance for good governance.
However, previous studies have primarily focused on the functional outcomes of organizational
intelligence, and its relationship with political ethics in higher education organizations has been
less analyzed.

2) Objective: The general objective of this research is to identify and explain the impact of
organizational intelligence on the political ethics of employees at Payame Noor University,
West Azerbaijan province. This research seeks to determine whether increasing an
organization’s intelligence capacity leads to improved ethical and political behavior among
employees. The significance of this study lies in the need for public organizations to possess
capacities that allow them to be efficient, accountable, and ethical simultaneously in changing
environments. The main research question is: What is the impact of organizational intelligence
on the political ethics of Payame Noor University employees? The results can assist managers
in designing human resource development policies, promoting administrative health, and
improving decision-making processes. Furthermore, by examining this relationship at the
organizational level, this study aims to fill a portion of the research literature gap in public
management.

3) Method: This research is applied in terms of objective and descriptive-correlational in
method, conducted through a survey approach. The statistical population included all 120
employees working in Payame Noor University centers in West Azerbaijan province (Urmia,
Miandoab, and Naghadeh). Due to the limited size of the population, a census method was used,
and all 120 individuals participated. Data collection utilized the standard Albrecht (2002)
Organizational Intelligence Questionnaire (28 items in seven dimensions) and an 18-item
researcher-made Political Ethics Questionnaire based on Kadozir’s (2002) components.
Validity was confirmed by experts via content validity, and reliability was confirmed using
Cronbach’s alpha. Data analysis was performed using descriptive statistics and inferential
methods, including Pearson correlation and multiple regression for relationship analysis.
Structural Equation Modeling (SEM) using SPSS 27 and SmartPLS was employed to test
hypotheses and fit the final model. Model fit indices, including SRMR (0.076) and NFI (0.931),
indicate favorable fit and high validity of the empirical model.

4) Findings: Structural Equation Modeling results showed that organizational intelligence,
as a macro construct, has a positive, direct, and highly significant impact on the political ethics
of university employees (Path coefficient 0.814, T-value 36.129). Multiple regression results
indicated that among the seven dimensions of organizational intelligence,
“Alignment/Congruence” (Beta=0.34), “Knowledge Application” (Beta=0.25), “Strategic
Vision” (Beta=0.21), and “Morale” (Beta=0.19) were identified as significant, independent
predictors of political ethics. These components play a decisive role in explaining changes in
political ethics. Conversely, “Common Fate,” “Desire for Change,” and “Performance
Pressure,” despite their overall impact in the structural model, did not show significant
independent influence on political ethics in multiple regression analysis, suggesting their effect
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is likely indirect. The coefficient of determination showed that nearly half of the variations in
political ethics are explained by organizational intelligence dimensions. Descriptive statistics
also revealed that despite the favorable status of organizational intelligence, employee political
ethics are in an unfavorable state.

5) Conclusion: The study results indicate that organizational intelligence, with a path
coefficient of 0.814, is a vital factor for promoting employee political ethics at Payame Noor
University. Consistent with theoretical and empirical foundations, this finding emphasizes the
role of organizational intelligence as a strategic capability for improving governance in public
organizations. The convergence of results with previous studies (e.g., Abedini et al., 2017;
Ndongo et al., 2024) confirms that intelligent organizations increase the capacity for ethical
behavior by creating information, coordination, and knowledge-based platforms. From a
managerial perspective, this study suggests that university managers should focus on key
predictor components like “Alignment/Congruence” and “Knowledge Application” rather than
relying solely on formal controls to foster political ethics. Establishing transparent performance
evaluation systems, developing a knowledge-sharing culture, and programs to boost collective
morale can bridge the gap between the favorable status of organizational intelligence and the
unfavorable status of political ethics. This model demonstrates that improving political ethics
Is a structural issue requiring intelligent management of knowledge and human resources.
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